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Such non-discrimination policies extend to all of the functions and 
activities of the Los Rios Community College District including 
employment and employment selection, educational programs, 
services, admissions, and financial aid. Student equity in all aca-
demic and vocational programs is a primary goal of the college.

The lack of English language skills will not be a barrier to admis-
sion to and participation in vocational education programs.

The college also attempts to achieve a balanced staff representa-
tive of the composition of the community so that students will 
have an opportunity to relate to members of minority races, ethnic 
groups, individuals with disabilities, and women.

* Equity Officer

Julia Jolly, Associate Vice President, General Education, RN257, 
Instruction Office, (916) 558-2386, with inquiries regarding:

•	 Staff or student complaints based on ethnic group identifica-
tion, religion, age, color, language, physical disability, mental 
disability, sex (gender), sexual orientation, sex bias, and sex 
stereotyping.

•	 Training and appointments of Equity representatives for 
employee selection committees.

•	 Title IX and gender equity.

Política contra la discriminación
 
El Distrito Universitario Comunitario Los Rios, en cumplimiento 
con todos los Títulos y Secciones pertinentes de la Ley de 
Derechos Civiles de 1964, las Enmiendas Educativas de 1972, la 
Ley de Rehabilitación de 1973, la Ley de Americanos con Inca-
pacidades y todas las demás leyes aplicables federales, estatales 
y locales, no discrimina con base en la raza, color, estado civil, 
religión, preferencia sexual, nacionalidad, sexo, edad de estado de 
inhabilitado o veterano de la guerra de Vietnam, incapacidad física 
o mental; y ningún estudiante será discriminado por conversar 
en un idioma que no sea inglés, en ninguna de sus funciones o 
actividades, incluyendo el empleo.

El Distrito cumple además con aquellas leyes federales y estatales 
y las normas de la Junta de Directores de los Colegios Comuni-
tarios de California, las cuales prohíben el hostigamiento sexual.

Tales políticas antidiscriminatorias se extienden a todas las fun-
ciones y actividades del Distrito Universitario Comunitario Los 
Rios, incluyendo el empleo y la selección de empleos, programas 
educativos, servicios, admisiones y ayuda financiera. Todas las pre-
guntas acerca de esta política pueden ser dirigidas a Sacramento 
City College.

La falta de conocimiento del idioma Inglés no será impedimento 
para la admision y participacion en el Programa Educativo Voca-
cional. 

The SCC Instruction Office (916) 558-2386; Rodda Hall North, 
Room RN 257; or Human Resources, Los Rios Community Col-
lege District, 1919 Spanos Court, Sacramento, CA 95825 (916) 
568-3101; or to the Director of the Office of Civil Rights, U.S. 
Department of Health, Education and Welfare, Washington, D.C.

 “No person shall, on the grounds of sex, race, color, national ori-
gin or handicap, be excluded from participation in, be denied the 
benefits of, or be subjected to discrimination under this project.”

Los Rios Community College District
Non-Discrimination Policy

The Los Rios Community College District is in compliance with all 
pertinent Titles and Sections of the Civil Rights Act of 1964, the 
Educational Amendments of 1972, the Rehabilitation Act of 1973, 
the Americans with Disabilities Act of 1990, and all other appli-
cable Federal, State and local laws. 

It is the policy of the Los Rios Community College District to 
take action to guarantee that no qualified student or prospective 
student or any person in his/her educational relationship with 
the District shall be discriminated against or excluded from any 
benefits, activities, or programs on the grounds of ethnic group 
identification, religion, sex, age, color, sexual orientation, or physi-
cal or mental disability, nor shall any students be discriminated 
against for conversing in a language other than English. However, 
students shall be required to speak English when an instructional 
setting necessitates the use of English for educational or communi-
cation purposes.

The District further complies with those Federal and State laws 
and the regulations of the Board of Governors of the California 
Community Colleges that prohibit sexual harassment. In addition, 
the college supports and complies with the Federal Carl D. Perkins 
Career and Technical Education Improvement Act of 2006 (P.L. 
109-270) by reducing sex discrimination, sex bias, and sex stereo-
typing in vocational education and employment.
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